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The equality and good relations duties are intended to

FOR ETHNIC MINORITIES

create a healthy three way relationship between:

» you and other service users: e.g. people from
minority groups, women, older and younger
people etc.

» the public authority

» the Equality Commission who provide advice

To find out more about any of the information
contained in this leaflet please contact

Northern lreland Council for Ethnic Minorities
1/F Ascot House,

_ 24-31 Shaftesbury Square,
What about humon rights? Belfast, BT2 7DB.

Ph: +44 (0) 28 9023 8645
Fax: +44 (0) 28 9031 9485
www.nicem.org.uk
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ka is inequali‘l'y on issue?

> 830/0 had no friends from a minority
ethnic group;

> 580/0 had no work colleagues from a
minority ethnic group.

As well as direct personal discrimination, wider
inequalities persist. For example:

> Traveller infants are 3.6 tIMES$ more
likely to die than infants in the general
population;

b hate crime has seen a 1 0-1 5°/o
increase

» harassment and exploitation are major
concerns for migrant workers.

What is being done?

There are laws that ban direct and indirect race
discrimination as well as discrimination because
of religious belief or political opinion, sex, sexual
orientation, age or disability.

But there are also laws that are intended to be
more positive. Instead of simply challenging
discrimination, these laws deal with inequalities
that may not be the fault of any one individual,
but still result in people not getting the jobs or
service they should get. These disadvantages
arise from 'institutional discrimination’, which has
been defined in the Macpherson report as:

The collective failure of an organisation
to provide an appropriate and professional
service to people because of their colour,
culture, or ethnic origin. It can be seen or
detected in processes, attitudes and
behaviour. which disadvantage minority

Equ.a]ify in Action

The law, therefore, places specific obligations on
public authorities to think about ways to promote
equality and good relations. These obligations apply
to government departments, local authorities,
colleges and universities, the police, housing
bodies etc.

promote good relations.

The terms ‘the equality duties’ or sometimes the ‘equality
and good relations duties’ are used throughout this
booklet series. These are also often called ‘the positive
duty; or ‘the section 75 duties’ because the duties are
stated in section 75 of the Northern Ireland Act 1998.
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